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Fig.1 Differentiation of employment quality and development path of retired athletes under the role of human capital
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Tab.1 Descriptive statistics of sample structure characteristics
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Tab.3 Impact of human capital factors on employment quality and related sub-indices for retired athletes: regression results

Holk 8% 7 Bl o7 AL TR R [ o
\
AR | TR 2 iR 3 T 4 R 5 iR 6 iR 7 R 8 R 9 R 10
fiiidea 0.819" 0.195* 0.130™ -0.062 0.073
N (0.298) (0.086) (0.075) (0.086) (0.088)
ZHEH 0.711 -0.085 0.190* 0.107 0.334"
s (0.529) (0.153) (0.132) 0.150 (0.159)
Ol A 2.584™ 0.537"" -0.201* -0.284™" 0.248™
Sl (0.333) (0.096) (0.083) (0.098) (0.100)
B AR 2.633" 0.716™* 0.052 0.561 0.596"*
e (0.487) (0.141) (0.122) (0.143) (0.148)
el 0.098 0.565 -0.385 -0.276 0.276 0.334 0.020 0.040 0.313 0.359
JEil
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. 2.124" 1.872" 0.662™" 0.581"" -0.325™  -0.319™ 0.538™" 0.603"** 0.688" 0.909""
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" (2.261) (2.491) (0.603) (0.718) (0.476) (0.623)
n 561 561 561 561 561 561 561 561 561 561
F/Wald x2  12.893™ 33267 16247  22.143™ 4705 7204 481377 93912 68.266™°  138.920"
R 0.088 0.371 0.109 0.282 0.051 0.077 0.050 0.098 0.071 0.145

E: ¥ p<0.1, ¥ p<0.05, ¥+ p<0.01, TR
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Tab.4 Results of the mediation effect test
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Tab.5 Regression analysis of the impact of human capital on employment quality for retired athletes across different reputation groups
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How Can Human Capital Improve the Employment Quality of Retired Athletes?
—Based on the Mechanism of Individual Reputation of Athletes

YIN Yutongl ,BAI Shengchaoz, JIANG Chong3 , ZOU Dexin*

(1. College of PE. and Sports , Beijing Normal Univ., Beijing 100875, China; 2. Sport Dept. , Nanjing University of Science
and Technology , Nanjing 210094, China; 3. School of Physical Education and Humanities , Nanjing Sport Institute , Nanjing
210014, China; 4. Academy of Sports Development and Planning , Nanjing Sport Institute , Nanjing 210014, China )

Abstract: The employment quality of retired athletes is related to the sustainable development of competitive sports in
China. Based on micro survey data, a multidimensional employment quality indicator system covering labor remuneration,
labor supply intensity, labor relations, and social security is constructed to explore the direct effect of human capital of retired
athletes on employment quality, as well as the indirect effect generated through individual reputation. Two typical paths
through which human capital affects the development of employment quality are also explored. The results showed that:
(D Human capital significantly improves the employment quality of retired athletes, but there are differences in the impact
of health status, education level, vocational and technical training, and sports skills on the employment quality and its sub
indicators of retired athletes; (2 Individual reputation is an important mediating variable for the impact of human capital on
the employment quality of retired athletes. Retired athletes with different individual reputations have different effects of human
capital on employment quality , forming two typical paths of employment quality development: high and low returns on human
capital. Based on the above conclusion, it is recommended to improve the employment situation of retired athletes by breaking
down barriers of labor market segmentation, optimizing human capital accumulation strategies through stratification, enhancing
individual reputation and social identity, strengthening social security and rights protection, and other measures.

Key words: competitive sports; retired athletes; human capital; employment quality; individual reputation
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